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" Power of the Missouri Commiscioner of Labor to colleet and
adjust wages. } = - :
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May 13, 1833

Mra. Mary Zdna Oruzen,

Comissionex, :

Labor and Industriszl Inspection Detp.,
Jefferscn City, Missouri

Dear Hrs. Cruzend

This 1s to acknowledge your letser of May 11th, 1933,
which reads ia part as followsl

“Has the Departueat of Labor and
Industrial gnspaouen authority while
arvitrating disbutes as to wages e~
tveen employer snd employes the power
%0 take any leg=l actiom in coliecting
or adjustliag the same?*

dection 13201 R. §. Mo, 1939, swovides:

fsputants to Submlt drievances,e—-

Ia all oases when any grievaasee or
disoute shall arise betwveen any em-
ployer and his eamployes, sald dispute
involving tea of wore employes, it shall
be the duty of the parties to sald
controversy to subumit the seme o =azid
board for iavestigation. Within ten
daye after the completion of said
exarination or investigation suthorized
by this artiele, the board, or a majority
thereof, shall render 2 decision st ting
suoh detalls as will clearly show the
nature of such cumiroversy, =nd points
ian dispute disvosed of by them and make
a written report of thelr findings and
recom endations, and zbell furniah the
povernor and eagh party to the contro-
versy a true nd complete cooy of the
same, and shall have a gopy theresof
publianed in some local newspeper,”




Mrs, HMary Edna Crusen. - May 12, 1833

Seetion 13303 R. 3. Ho. 1929, providea

“uffeot of Decisions—ixceptions, when
Filed, e

In all cases whare the application for
srbitration 1s mutual, or both parties
agree to submit to the decision of the
board, said decision shall be finel and
binding upon the parties concerned in
said controversy and dispute. In all
cagsen wvhere either party to - dispute
refuses to agree to arbitration, the
decision of the board shall be final
and binding upon the darties Shereto,
unless exceptions be filed with the
alerk of said borrd, witain five days
after sald decislon ia rendered and
announged. *

It 18 the opinion of this office th:t 2 legsl action for
the purpose of colleoting and adjusting wages hetween emjloyer
and employee, is a legal right shich only the perties in interest
oan vrosecute in a eivil aegtion in the courts of justice., The
Department of Labor and Industrial Inspeetion while having the
power to arbitrate wage differences, as above set out, does not
have also the power exprescly or impliedly to commence a eivil
agtion for the purpose of ecting or adjusting said disputed
wages. That right is a perscnal rizht, available to those in
privity in the contract of smployment.

The Hoard of Arbitration was not created to funotion asg
a colleotive agency but rather to sit as a referee in disputed
matters, invelving ten or more persons, and make certain findings
and recommeandations.

Respeotfully submitted,

Wi, ORR SAWYER3,
Assistant Attorney CGeneral.

APFROVZO

Attorney General.
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